
Email to: response@hkex.com.hk  

Email subject:   Re: CP on Review of the ESG Reporting Guide 

General Information of the Respondent 

 (1) Please state whether your response represents your personal or your company/entity’s view by 
checking () the boxes below and filling in the information as appropriate:  

  Company/Entity view 

Company/Entity name*:  

Company/Entity type*: 
 

HKEx Participant:-  SEHK  HKFE 
  HKSCC  SEOCH  HKCC 
 Listed company       Professional body / Industry association 
 Market practitioner   (Type: _____________________________)  
 None of the above 

Contact person*: Mr/Ms/Mrs  

Title:  

Phone no.*:   Email address:  
 

  Personal view 

Respondent’s full name*: Mr / Ms* / Mrs   Elaine Young 

Phone no.*:   Email address: Elaineyoung3388@gmail.com 

Among the following, please select the one best describing your position*: 
  Listed company staff  HKEx participant staff     * Retail investor   
  Institutional investor staff     None of the above 

Important note: All fields marked with an asterisk (*) are mandatory.  HKEx may use the 
contact information above to verify the identity of the respondent.  Responses without 
valid contact details may be treated as invalid. 

 
(2) Disclosure of identity 

HKEx may publish the identity of the respondent together with Part B of this response to the 
members of public.  Respondents who do not wish their identities to be published should check 
the box below:  

* I/We do not wish to disclose my/our identity to the members of the public. 

Elaine Young  

_________________________     

Signature (with Company/Entity Chop if the response represents company/entity view) 

 
Dear Sir/ Madam 

Responding to Consultation Question 15 

mailto:response@hkex.com.hk


I agree with the proposal of HKEx to incorporate gender disclosure at all levels of a company in 
Subject Area B under the sub-heading “Employment and Labour Standards”.  
 
My rationale is that I believe that gender diversity is good for business performance and critical to 
Hong Kong’s competitive advantage.  Hong Kong employers must access the widest possible talent 
pool.  In addition, I believe that the current percentage of women on boards of Hong Kong’s listed 
companies is too low and more needs to be done to increase the pace of change.    
 
Yours sincerely, 
 
Elaine C. Young 
 

 

 

 

 

 

 

 

 


