Part B Consultation Questions

Please indicate your preference by checking the appropriate boxes. Please reply to the questions
below on the proposed change discussed in the Consultation Paper downloadable from the HKEx
website at: http://www.hkex.com.hk/eng/newsconsul/mktconsul/Documents/cp201507.pdf

Where there is insufficient space provided for your comments, please attach additional pages.

I Do you agree with our proposal to amend Rule 13.91 to require issuers to disclose in their
annual reports or ESG reports whether they have complied with the “comply or explain”
provisions in the ESG Guide and if they have not, they must give considered reasons in
the ESG reports?

%] Yes
] wNeo

Please give reasons for your views.

Agree, it encourages more standardised ESG reporting among issuers and help issuers meet
greater demand and expectations for non-financial information from investors and other
stakeholders.

&, Do you agree with our proposal to amend Rule 13.91 to require the issuer to report on ESG
annually and regarding the same period covered in its annual report?

EZ{ Yes
] No

Please give reasons for your views,




Do you agree with our proposal to include a Note under Rule 13.91 to clarify that:

® an ESG report may be presented as information in its annual report, in a separate
report, or on the issuer’s website; and

(i)  the issuer should publish the ESG report as close as possible to, and in any event
no later than three months after, the publication of the issuer’s annual report?

D Yes
] No

Please give reasons for your views.

Do you agree with our proposal to revise the introductory section of the Guide into four
areas (i.e. “The Guide”, “Overall Approach”, “Reporting Principles” and
“Complementing ESG Discussions in the Business Review Section of the Directors’
Report™), and with the wording set out in Appendix 1l to the Consultation Paper?

] Yes
O No

Please give reasons for your views.



n

Do you agree with the proposed wording of the Reporting Principles (i.e. “Materiality”,
“Quantitative”, “Balance™ and “Consistency™) in the introductory section of the Guide. as
set out in Appendix If to the Consultation Paper?

Please give reasons for your views.

Do you agree with the proposed wording in the Guide linking it to Appendix 16 to the
Main Board Listing Rules (in relation to the requirement for ESG discussions in the
business review section of the directors’ report), as set out in Appendix Il to the
Consultation Paper?

[l Yes
O No

Please give reasons for your views.




7. Do you agree with the proposal to re-arrange the Guide into two Subject Areas (A.
Environmental and B. Social) and re-categorise “Workplace Quality”, “Operating
Practices” and “Community [nvolvement” under Subject Area B?

Please give reasons for your views.

8. Do you agree with the proposal to change the heading “Workplace Quality™ to
“Employment and Labour Standards”?

[l Yes
D No

Please give reasons for your views.

9. Do you agree with our proposal to upgrade the General Disclosures for each Aspect of the
ESG Guide to “comply or explain™

] Yes
] No

Please give reasons for your views.



10. you agree with our proposal to amend the wording of paragraph (b) under current Aspects
Al. A2, A4, BI, C2 and C3, re-numbered Aspects Al, Bl, B2, B4, B6 and B7, to
“compliance with relevant laws and regulations that have a significant impact on the
issuer...” in order to align it with the language of the relevant provisions of the Companies
Ordinance?

] Yes
[ No

Please give reasons for your views.

I1. Do you agree with our proposal to revise proposed Aspect Al (“Emissions”) by
upgrading to “comply or explain™ the current KPIs Bl.1, B1.2, B1.4 and BL.S, re-
numbered KPIs Al.1, A1.2, A1.4 and A1.5, concerning disclosure of emissions and non-
hazardous waste?

D Yes
] No

Please give reasons for your views.
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12,

13.

14.

Do you agree with our proposal to upgrade to “comply or explain™ the current KPIs B1.3
B1.6, re-numbered KPIs A1.3 and A 1.6, concerning disclosure of hazardous waste?

] Yes
[l No

Please give reasons for your views.

Do you agree with our proposal to upgrade to “comply or explain” the KPIs under the
current Aspect B2, re-numbered Aspect A2, “Use of Resources™?

[0 Yes
] No

Please give reasons for your views.

Do you agree with our proposal to upgrade to “comply or explain” the current KPI B3.1,
re-numbered KPI A3.1, concerning disclosure of the significant impacts of activities on
the environment and natural resources?

O Yes
] No

Please give reasons for your views.




Do you agree with our proposal to incorporate gender disclosure in proposed Subject
Area B. Social. under the sub-heading “Employment and Labour Standards”?

[Z’ Yes
] No

Please give reasons for your views.

We agree with the proposal of HKEx to incorporate gender disclosure in proposed Subject
;Area B. Social, under the sub-heading “Employment and Labour Standards.

The rationale is that incorporating gender disclosure obligations will raise the level of
awareness and accountability of issuers and prompt them to take actions to promote gender
diversity in their companies. According to Community Business’ research, for many Hong
Kong listed companies, board diversity are not “top of mind’, let alone gender diversity. More
efforts need to be done.

Gender diversity is vital to the workplace. A lot of studies highlight strong statistical
correlations among large numbers of senior women, financial performance and organizational
health.

The advantages of gender-diverse teams are as follows:

a. Men and women have different viewpoints, ideas, and market insights. which enables
better problem solving, ultimately leading to superior performance at the business unit
level.

b. A gender-diverse workforce provides easier access to resources, such as various sources
of credit. multiple sources of information, and wider industry knowledge.

¢. A gender-diverse workforce allows the company to serve an increasingly diverse clients
base.

d. Gender diversity helps companies attract and retain talented women,

Gender-diverse and engaged business units outperform those that are less diverse and less
engaged. Open, trusting, and supportive relationships among team members unleash the
power of diversity by enabling employees to turn their differences in thought, behaviours,
skills, knowledge, and talent into innovative ideas and practices that can drive a company
forward. Making gender diversity to be a business priority can lead to financial benefits and
help the company realize its potential. By measuring gender diversity as a tangible measure of
diversity. companies will have valuable data with which to benchmark and to take action on
creating an engaged culture that enables men and women to form trusting relationships and
motivates them to perform at a high level.




